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8. After hearing both the parties — the complainant as well as respondent and after
scrutiny of the documents placed on record before this court, it was found beyond doubt that the
complainant had appeared for physical test (PET) on the stipulated date and time, which is
confirmed from the documents presented by the respondent in this regard. Further, it is
revealed from the copy of the recruitment notice {Advt. No. 01/2016) posted on website
(specifically against note under para 07 of the said recruitment notice) that the respondent
expressly reflected in the advertisement that the PH disability should be one arm only and
should be more than 40% which clearly indicates the intent of the respondent to consider the
PwD candidates for the post of MTS as well and this message through the said advertisement
is very clearly communicated for prospective persons with disabilities, applying for the post. Itis
further noted by this Court that stipulated reservation of 3% for PwDs was to be adhered to by
the respondent in any case which is not followed by respondent in the present recruitment. The
present complaint has reasonable ground for its sustenance and the complainant prima-facie
has his rightful stake for seeking appointment for the post.

9. Finding clear violation on the part of the respondent in the present case as the
respondents have not adhered to providing 3% reservation despite advertising, conducting
exam and completing other formalities, this court, through this order directs the respondent to
explore the feasibility to give appointment to the complainant on the post of MTS, subject to
allocation of duties to the complainant as per the specific requirement of the job viz-a-viz the
physical disability of the complainant in this case,
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10. The case is accordingly disposed off. P R R rd (/*» b



